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Where are you?

e Seniors
e Builders

e Boomers

e GenY (Millennium)

* Gen Alpha

Before 1925 O5+

1926 - 1945 /6 - 95

1946 - 1964 57 -75
1981-1996 25 -40

Early 2010 - Middle 2020

Remind me

Come to me

Write me

Emalil me

Connect me
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No reskilling
needed, 46%

Reskilling needs
of less than 1 month, 13%

Reskilling needs
of 1-3 months, 12%

Reskilling
needs

Reskilling needs
of 3—6 months, 10%

Reskilling needs
of 6=12 months, 9%

Reskilling needs
of over 1 year, 10%

Source: Future of Jobs Survey 2018, World Economic Forum.



Country Profile

Thailand

Average reskilling needs (shae of workorcg)

Emerging skills

Analytizal thinking and innovation
Creatiity, originalty and initative
Active iearning and learning strategies
Technclogy desigh and programming
Complex problem soling

Leadership and sxcial influence

835 hen 1 menth ...

ju|
o
B Overlyear. ...

No raskiling neadad ...

Critical thinking and analysis
Systems analysis and svaluation

JVEMOMNS....ceeeeee
6% 2months...................
e 105
49%

Feasoning, problem-saiving and deation

Emotional intelligence

Responses to shifting skills needs (shawe of companies suveyed

Lock 10 autemate the werk oo G
Hire new permanent st2® with skils reevart to new technologes 85%
Netran exdting employsss 7% m
Expect exising amployees o pick up sclis on the jo) 76% m
Hire new tavporary staff with skils relavent to ngw achnologes 70% m
Outsource some busiress furctions to adernal coniactors 63% m
Strategic redundances o staff who 2ok the s«lis 0 use new tectnologies 56% m

Hire frosiancers with skils ralevant %0 rew techrologies 55% m

W Ly W Equaly Tkaly Urligaly

Projecied use of training providers (share of trairing)

ntemal department «ox [
Private treining providars 20 [

Private equcational INstutons 2=« [

Public educational institutions 2% [

Public traning provider 20% _
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» Back to school nauluisudunlsvissu
» Focus on classroom  JoN1SISgUSyavIGNUKovISEU
* Teacher as a key success AS AD NEYIIDAIIUEISD

» School as learning organization i1 ss. [KIDUDVLANSIKVNSISYUS



Back to School

NSAUAITUAR

Line of Accountability

Focus on Classroom

PA H.55.
PA wo. e O

PA .

Teacher Performance

Powerful Pedagogies

Students Outcomes

Teacher
as a key of Success

School
as an Organization

A1UN9U N.A.A.

Performance Development

ANAUGI VDU

School Professional
Communit

Support System

“ - School Goals
PA A3 W) - Context
\ - National Policy

Performance Appraisal

nsUsEiuNansURURY (Rueaw) NuInagiue
(1.54 waz 1.55) Wuseuneaiu (I4aadianaaniu)

Collective Leadership |

Online System/ Link to DEEP & HCEC |
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ASLAIYYN LAY

ASLTIUNGY

AVIUIYNITNLAY

- SN
(Originate and Improve)

ATYIUIEYNIS

- wnladeym
(Solve the problem)

A3

Y

- USuuszena
(Apply and Adapt)

ASHU2E
U U

- UURnasiseus
U
(Execute and Learn)

- AnAULazUsuLllasu

(Invent and Transform)

- d@519n15tasundag

(Create an Impact)

A11INUANZNITUNITVITIVNITATUALYUARINTNINTANY

www.otepc.go.th
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1. Student Oriented / Student Solution
R&D Quality of 2. Quality of Curriculum & Students
Innovation Curriculums
3. Core Competency Development
4. Mentor Coaching
Student .
Oriented 5. Process Oriented/ QA,QI
6. Creative Research and Innovation
N 7. Pool: Alliance : Linkage
Productivity PALs
8. Collective Leadership



Focus on Teachers’ Learning

- AUKIISIOUNESIOWADISHUS
. NaaavIa:AQIBLUIANSSUADITDL

_h_

- lanIJaguissusoNNISURUG
(modelling, peer coaching)

. d:NDUUNISYUSIUAU
. dS0sUBUNISISEUSTUlUISLISHU

[Hc
S /
\
2
__.-t/
2,
-
cr



Aa}\ i invu

TSI | . 4
N .
v 2 | ! | l
Derts . . “

Performance Y9VWUSKISQoIN0:[s

NNU:=NISWAJUNNIUANUN

S S

Uowaawswissulduainny

UYATUNIWKANJAS lla:AUNITWRNISEU @wémsm‘um) QUUSUN lla:dNIwyavanIufnu

Uowauunaussau:AsiiaziSau

» 1IJUWADINNISYANISUSKISVANISUDVINUSKIS

Jowauunaslaalds:uulRAUSAW Bilus

« duWaaoAUNIWRKISEU

S

UYWQUUNS:UUINIA:NS:UdUNISNIvVIU . .
‘ e dOWAQDATUNTWAS

LJOUDANSSUNISNIVIUDYIVASIVASSA | | B
¢ dVWaQDAUNIWANITUANUN

UVS:QUNSWEINSIASDUNYIIA:ADIUSIUIDD

Joasivnio:unsouyaviddaulddouide ; .

IJaguo1n “WUvAU

yu1” [Widu “KOKin”




Performance YoVYAS
Qono:ls



How
Learning

7 Research-Based Principles for Smart Teaching

Susan A. Ambrose et al. (2012)



{ Research-Based Principles
for Smart Teaching

.. How does students' prior knowledge affect their
learning?

.. How does the way students organise knowledge affect
their learning?

. What factors motivate students to learn?

. How do students develop mastery?

. What kinds of practice and feedback enhance
learning?

. Why do student development and course climate
matter for student learning?

. How do students become self-directed learners?



) How
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7 Research-Based Principles for Smart Teaching

inaviadnavARyu Susen A, Ambrose ot ol (2012)
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Abilities

Cognitive Abilities
» Cognitive Flexibility
» Creativity

» Logical Reasoning
» Problem Sensitivity

» Mathematical Reasoning
» Visualization

Physical Abilities

» Physical Strength

» Manual Dexterity and
Precision

Figure 9: Core work-related skills

Basic Skills

Content Skills

» Active Learning

» Oral Expression

» Reading
Comprehension

» Written Expression

» |CT Literacy

Process Skills

» Active Listening

» Critical Thinking

» Monitoring Self and
Others

Source: World Economic Forum, based on O'NET Content Model.
Note: See Appendix A for further details.

Cross-functional Skills

Social Skills

» Coordinating with
Others

» Emotional Intelligence

» Negotiation

» Persuasion

» Service Orientation

» Training and Teaching
Others

Systems Skills

» Judgement and
Decision-making

» Systems Analysis

Complex Problem

Solving Skills

» Complex Problem
Solving

Resource Management

Skills

» Management of
Financial Resources

» Management of
Material Resources

» People Management

» 1ime Management

Technical Skills

» Equipment Maintenance
and Repair

» Equipment Operation
and Control

» Programming

» Quality Control

» Technology and User
Experience Design

» [roubleshooting
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